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CONGRATULATIONS FROM CIPS

CIPS AUSTRALIA & NEW ZEALAND AWARDS 2021

Malcolm
Harrison FCIPS

Sharon
Morris

Group CEO,
CIPS

General Manager,
Australia & New Zealand, CIPS

I am delighted to welcome you to the CIPS Australia & New Zealand
Excellence in Procurement Awards 2021, though again virtually and
I am so looking forward one day to be able to meet with people
in person once more. Congratulations to all of our winners and
shortlisted entries this year. I know we always say the standards
are high and the competition is great, but this year in particular has
seen some amazing case studies. The pandemic has shone a light
on procurement and supply professionals across the globe, and it’s
clear to see how you have all risen to that challenge.
But not all of the amazing work was related to the pandemic. The
constant drive to seek out more sustainable ways of working is
truly inspirational. Procurement teams have a critical part to play
in driving the sustainability agenda, cutting waste, reducing carbon,
safeguarding workers; you are all working hard to turn the dial
in the right direction to protect our planet. And the digitalisation
projects we’ve seen are so innovative, always seeking new
opportunities to improve processes or gain greater visibility.
Behind all this great work are some truly talented teams. Teams
that you continue to invest in and hone the most critical skills sets
to drive value time and time again. It’s a particularly exciting and
proud time to be a part of our profession. Very well done to each
and every one of you.
We do not underestimate the time and energy it takes out of our
already busy lives to enter these awards so thank you to those who
have accepted the challenge. It is a great opportunity to reflect on
your achievements and celebrate your success so I hope you have
found it useful too.
I want to thank this year’s judges without whom we could not
decide who get the Awards. These incredibly busy CPOs took time
out of an already packed schedule to read through and mark
every submission. We pride ourselves on the level of scrutiny that
each entry undergoes. The integrity and detail behind our judging
process makes us stand out from other awards which is something
we are incredibly proud off. So to our judges, a massive thank you
for the hours you committed to finding our very worthy winners.

Welcome to the virtual CIPS ANZ Excellence in Procurement
Awards 2021, and congratulate all our winners and shortlisted
entries this year. We often say the standards are high and the
competition is great, and this year is no exception, we have
seen some amazing projects. The pandemic has shone a light
on procurement and supply professionals across the globe,
challenging us and transforming us to find new ways of working
and it’s clear to see how you have all risen to that challenge.
Not all the submissions have related to the pandemic, as we have
also been inspired by the drive to seek out more sustainable and
diverse ways of working. Procurement teams have a critical part
to play in driving the sustainability agenda, cutting waste, reducing
carbon, safeguarding workers; you are all working hard to turn the
dial in the right direction to protect our planet and our society. The
technology projects we’ve seen are innovative, demonstrating new
opportunities not only to improve operational efficiencies but to
drive real business value.
Behind all these great achievements are truly talented teams.
Teams that you continue to invest in and hone the most critical
skills sets to drive value and best practice. It’s a particularly exciting
and proud time to be a part of our profession, so we thank and
congratulate you on the role you play in building and developing
procurement and supply professionals.
We do not underestimate the time and energy it takes to enter
these awards so thank you to those who have accepted the
challenge. We hope you have used this as an opportunity to reflect
on your achievements and celebrate your success.
Thank you to this year’s judges, with the generosity of their
expertise and experience, they make these awards possible. These
incredibly busy procurement leaders take time out of an already
packed schedule to read through and mark every submission. CIPS
prides itself on the level of scrutiny that each entry undergoes, the
integrity and detail behind our judging process is something we are
incredibly proud of. So, to our judges, a massive thank you for the
time you committed to selecting our worthy winners.

Thank you again for joining us and next time I hope it will be in
person.

Thank you again for joining us, and congratulations to all winning
teams and individuals, I’m looking forward to meeting many of you
in person at our celebratory dinner on 15 March 2022.

Malcolm Harrison

Sharon Morris
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Andrea Andrews

Eric Blackburn

Sharyn County

Chief Procurement Officer & Executive
Director Procurement and Supply Chain
SA Health

Senior Procurement Specialist
World Bank

General Manager Procurement,
Property and Fleet
Jemena and Zinfra Group

Karla Davidson-Brown

Stephanie Duncan

Georgie Farmer MCIPS

Head of Procurement
Landcorp Farming

General Manager - Procurement and Supply
Stanwell

Group Manager - International Contractor
Services Program
Microsoft

Emma Gillespie

John Hatton

Stephen Kehoe

Head of Procurement & Facilities
Thelethon Kids Institute

Head of Procurement Enablement
Commonwealth Bank

Head of Procurement
Brisbane Airport Corporation
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Helen Lovelock
Chief Procurement Officer
Queensland Corrective Services (QCS)

Liz McGill

Group Procurement Manager
Silver Fern Farms

Andrea Morton

Diedrik Oomens

Tim Richter

Director Procurement & Supplier
Management
Kāinga Ora - Homes and Communities

Procurement Director
Xero

Procurement Leader
Marsh and McLennan

Elizabeth Stavreski

Mark Thompson MCIPS

Jane Wagner

Executive Director Procurement
Department of Treasury and Finance
SA Government

Chief Procurement Officer
Health Support Services (WA Health)

Acting Assistant Secretary, Procurement
Policy Branch
Department of Finance
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OVERALL WINNER

MINISTRY OF HEALTH NEW ZEALAND
CATEGORY: Public Procurement Project of the Year
PROJECT: New Kaupapa Māori Primary (Community) Mental Health and Addiction Services Procurement
A key component of the Wellbeing Budget launched by New Zealand
Prime Minister Jacinda Ardern is addressing disparities in the health
status of Māori people, who are less likely to report good, very good
or excellent health than any other group.
Traditional procurement methods have failed to meet the needs of
Māori; sector feedback highlighting that procurement was complex,
costly, and time-consuming to participate in. Data showed that
Māori providers had, over time, focused largely on European clinical
models of care meaning that traditional Māori wellbeing models had
effectively taken a ‘back seat’.
Armed with this information, the Ministry of Health decided that a

fresh approach to sourcing services was needed. It therefore set
about initiating a programme to expand access to mental health and
addiction services and develop new services to better meet needs.
The challenge was to deliver an innovative kaupapa Māori
centric procurement process, but in a way that complied with all
government requirements. The Ministry of Health’s process weaved
together tikanga Māori (Māori protocols, language and rituals), with
sound procurement practices. Key elements of the process included
korero (discussion) and Wānanga (oral proposals). Thanks to this
approach, 11,000 Māori will now receive traditional Māori wellbeing
services delivered by Māori providers.

JUDGES’ COMMENTS
“This is an amazing project, utilising an interesting and innovative approach based on the need and demographic. Very refreshing.”

Finalists: Department of Energy and Public Works, Queensland Government | Procurement Australasia |
Western Australia - Department of Fire and Emergency Services

CIPSANZCONFERENCEANDAWARDS.COM

OVERALL WINNER 2021

6

WINNERS 2021

CIPS AUSTRALIA & NEW ZEALAND AWARDS 2021

BEST COLLABORATIVE TEAMWORK PROJECT
WINNER: Coles Group
PROJECT: Coles Non-Trade Source to Pay Transformation
After discovering that significant gaps and outdated source-to-pay
technology was failing to support its diverse organisation, Coles
Group’s procurement team was tasked with finding a solution
that would benefit all facets of the business. Partnering with its
supermarket, liquor, express, operations, supply chain, marketing
and technology businesses and its suppliers, Coles was able to
initiate the largest back-of-house transformation this century.
The task was formidable, involving the transformation of almost
every touchpoint across the end-to-end source-to-pay processes
for a non-trade spend of over $3 billion with 3,000+ suppliers and
approximately 1,500 users.
Unsurprisingly this was no easy feat for the team. The new

JUDGES’ COMMENTS
“A great initiative and excellent example of a project being
XXXX
implemented successfully through collaboration. An extraordinary
business achievement.”

system has to effectively and efficiently perform sourcing,
contracting, supplier registration, buying, invoicing, payment,
third party risk identification, due diligence and spend analysis.
Transforming the ways of working for thousands of suppliers
and team members was complex and demanding, necessitating
various tools and techniques to understand specific requirements
and bring stakeholders on the journey. The transformation has
had a profound impact on roles, ways of working and operating
models. The long-term success of the project will rely on
continually improving the user experience and creating a strong
foundation for future innovation.

Finalists: BGIS | Pacific National | Woolworths Group

SUSTAINABLE PROCUREMENT
PROJECT OF THE YEAR
WINNER: Woolworths Group
PROJECT: Sustainable Bakery Packaging
With climate change at the centre of global discussion,
sustainability has never been more essential as industries
look towards the future. Consequently, after undertaking a
sustainability review of its in-store bakeries, Woolworths Group
made the decision to assemble a cross-functional team to
troubleshoot what had been described by a senior leader as “a
sea of plastic on our shelves”.
Through innovative approaches such as an ideation hackathon,
gathering global insights from key suppliers, the team identified
a new substrate made from a blend of sugar cane and bamboo
fibres. With this innovation in mind, the team set about sourcing

JUDGES’ COMMENTS
“An innovative submission. A challenging initiative, but determination
saw the team through to a great result, with really positive consumer
feedback.”

a groundbreaking new design, utilising a by-product of the sugar
refining industry which it found could be transformed and reused
in the makeup of pulp packaging.
Thanks to this project, Woolworths has replaced plastic trays
with pulp-based trays nationally in all stores for over 50
bakery products. This quantity represents 75% of all products
that were previously packed entirely in plastic within the
bakery department. Overall, this new design has eradicated a
commendable 265 tonnes of plastic per annum. A carbon offset
plan has also been implemented to ensure the entire project is
carbon neutral without material impacts on bakery profitability.

Finalists: Western Power
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MOST IMPROVED PROCUREMENT PROCESS
WINNER: Macquarie University
PROJECT: ProcureRight Framework Development and Introduction
After identifying inconsistencies in how its organisation understood
procurement as a function, Macquarie University recognised that its
control frameworks needed an overhaul in order to support a more
centralised structure.
Based on three fundamental principles – trust, empowerment
and accountability – the ProcureRight framework was designed to
improve process governance and probity, achieve uniformity in
approach to corporate and social responsibility, ensure adherence
to legislation, and minimise financial and reputational risks.
The challenges of this project were not just of a technical nature. A
carefully planned approach was necessary due to the complexity
and breadth of the university operating environment, and a

JUDGES’ COMMENTS
“A great example of implementing the right type of procurement
XXXX
process to suit the organisational environment. Good framework,
approach and validation. Well done!”

predicted resistance to change.
One of the stated fundamental principles of the ProcureRight
framework is: “Everything should be as simple as possible, but not
simpler”. As such, the framework itself provides interactive guidance
through the end-to-end procurement processes, an interactive
process map and a simple two-page procurement policy.
The three stated objectives of improving the procurement process
governance, operational effectiveness and efficiency, and value for
money were successfully achieved. These objectives will remain
fundamental to the project’s success and will be supplemented with
new ones as the university moves from the emergence stage to
consolidation.

Finalists: Australia Post | Vodafone New Zealand

BEST INITIATIVE TO DELIVER SOCIAL
VALUE THROUGH PROCUREMENT
WINNER: Ministry of Health New Zealand
PROJECT:New Kaupapa Māori Primary (Community) Mental Health and
Addiction Services Procurementn
In 2020, data gathered by New Zealand’s Ministry of Health raised
concerns that mental health afflictions were disproportionately
impacting the Māori population. Traditional “western-clinical”
approaches to services were not delivering improved outcomes
and, as such, it was discovered that the needs of the Māori
people had fallen well below acceptable standards.
In response to these findings, the Ministry of Health chose to
adopt an innovative Kaupapa Māori and indigenous approach to
sourcing, aimed at reducing the administrative burden on Māori
respondents by placing greater focus on korero (discussions) and
direct engagement in place of written proposals.

JUDGES’ COMMENTS
“This is an excellent example of social value procurement in action.
An innovative approach with great outcomes.”

The team went on to develop and implement a Tikanga Māori
informed procurement approach, weaving in elements of Tikanga
Māori (Māori protocols, processes, language and rituals that
recognised Māori world views), while still conforming with New
Zealand Government Procurement Rules.
Working with key senior Māori advisors was integral throughout
the approach, design and ongoing fine-tuning, particularly
in terms of Māori cultural practices, engagement and
communication with the Māori sector stakeholders.
The most challenging aspects of the project ranged from major
considerations, such as ensuring the engagement innovation
delivered genuine cultural respect, through to key logistical
challenges related to video-submission and the complexities
surrounding Covid-19.

Finalists: Latrobe Valley Authority & ArcBlue | University Of Melbourne
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COMMITMENT TO PEOPLE DEVELOPMENT
WINNER: Augment Resources
PROJECT: Commercial Analyst Program
In 2020, Augment Resources was engaged by Westpac
Technology Sourcing to deliver a commercial analyst program
comprised of recent graduates. After it had become apparent
that a reliance on third party services to manage day-to-day
operational procurement activities had resulted in significant
process inefficiency, Westpac’s aim was to move its procurement
operations back onshore, with an explicit focus on developing
future procurement professionals.
The program’s objective was to offer an entry level career
pathway for a team with limited procurement experience, along
with building foundation skills through entry level procurement
operations tasks specifically aligned to each major expenditure
category.

JUDGES’ COMMENTS
JUDGES’ COMMENTS
XXXX
“A great initiative, demonstrating an innovative and sustainable
way to grow procurement skills and people.”

The vocational training was combined with a formal mentoring
program, whereby each analyst was matched with a senior
procurement professional from Augment Resources who worked
with their mentees on personal and skills development, assessing
specific work challenges and providing general support outside
their Westpac reporting structure.
The team commenced training in mid-January 2020, six weeks
prior to offshore delivery ceasing due to the Covid-19 pandemic.
This was exceptionally challenging for the graduates, this being
their first full-time professional job. However, the success of the
project and the challenges it had to overcome has ultimately
delivered bottom-line savings of close to $22 million through
improved contract outcomes.

Finalists: Woolworths Group

BEST USE OF DIGITAL TECHNOLOGY
WINNER: TAFE NSW
PROJECT: Launching the new TAFE NSW Checkout
In 2018, TAFE NSW consolidated its 11 separate institutes into a
single entity, with 17,000 staff and a procurement spend of $600
million per annum. However, it became clear after some time that
the new organisation lacked a cohesive procurement technology
stack, instead opting for manual processes supported by email,
excel, a free expense management app and an outdated SAP ERP.
Lack of systems presented huge challenges in terms of sourcing,
contracts and purchasing. With 1,200 buyers and 1,300 approvers,
the pain of poor peer-to-peer experience was felt across the entire
organisation.
The TAFE NSW Checkout was launched by the project team
on 1 June 2020. It was a technology-enabled procurement

JUDGES’ COMMENTS
“An excellent demonstration of a clear problem statement and the
practical, well organised steps taken to solve it. A very impressive
achievement.”

transformation, implementing SAP Ariba and Concur to transform
source-to-pay processes at the company. Its key objectives were:
•	To simplify and improve the buying process through automation
• Make it easier for suppliers to do business with TAFE NSW
• Reduce manual dependencies and touchpoints
•	Deliver significant savings through improved sourcing and
contract management
•	Ensure adoption by having the right content available for buyers.
Despite an ambitious schedule (made even harder by Covid-19)
and a relatively low budget, the project was delivered on time,
under budget to an impressive standard of quality.

Finalists: Spark New Zealand | Suncorp Group | Transport for New South Wales
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BEST EXAMPLE OF SUPPLY CHAIN
RESILIENCE IN A CRISIS
WINNER: Coles Group
PROJECT: Coles Group Covid-19 Response Non-Trade
When Covid-19 hit, stockpiling groceries quickly became a worldwide
obsession. Supermarket shelves were stripped bare, leaving
vulnerable community members unable to obtain basic necessities.
As a result, Coles Group’s supply chain team had to act quickly to
ramp up capacity, working with suppliers to prioritise the most
in-demand items. However, with customers continuing to buy more
than they needed, it became apparent that getting more stock on
the shelves was only half the answer.
As an essential service business, Coles Group’s non-trade
procurement team had to work with suppliers and internal
stakeholders to keep 3,000+ stores and distribution centres

JUDGES’ COMMENTS
JUDGES’ COMMENTS
XXXX
“An inspirational story that positively affected the lives of so many.
An excellent submission, story and results.”

open, stocked and safe. It also supported the wider community,
particularly the vulnerable, all while transitioning to remote working
and keeping team member health at the fore.
The company recognised early on that it needed to stay the course
in any given crisis and be a force for good, leading the way with
purpose, responsibility, excellence, confidence, and humility.
Armed with Covid-19 learnings Coles Group’s CI Taskforce will
now be implementing improvements to light and tactical sourcing,
supplier discovery, qualification and registration, and “n bids and
buy” in Ariba to help teams and stakeholders manage future
challenges with ease.

Finalists: Department for Health and Wellbeing - SA Health | Woolworths Group

COMMITMENT TO INCREASING
SUPPLIER DIVERSITY
WINNER: Tagai Management Consultants
PROJECT: In the Black Indigenous business resilience program
Due to the lockdowns caused by the Covid-19 pandemic, various
indigenous businesses had to assess their options and either close
down, pivot or pause operations. After conducting a business
continuity review, Tagai Management Consultants decided to use
its procurement and business advisory capabilities to support the
supplier diversity sector, in particular Aboriginal and Torres Strait
Islander businesses in remote and regional areas of Australia. Its
aim was to motivate, support and enable indigenous businesses to
continue through Covid-19 and recover and continue to grow their
businesses in its wake.
As part of the measures, Charles Darwin University - Northern

JUDGES’ COMMENTS
“An excellent initiative in a hard hit area and a fabulous example of
flexibility in challenging circumstances. Shows a great impact over a
short-time frame.”

CIPSANZCONFERENCEANDAWARDS.COM

Institute – funded by the Northern Territory Government –
partnered with Tagai Management Consultants in the development
and delivery of the In the Black Indigenous Business Resilience
Program; an innovative and digital business-to-business service for
Northern Territory Aboriginal and Torres Strait Islander people.
In the Black was designed as a culturally contextualised
entrepreneurial and business-to-business support program to
build on the resilience and sustainability of established Northern
Territory Indigenous businesses. The program itself was designed
specifically to evolve and improve based on the volatile market
forces caused by Covid-19. It therefore possesses great potential to
change and evolve in the future.
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PROCUREMENT CONSULTANCY
PROJECT OF THE YEAR
WINNER: Kelly Outsourcing and Consulting Group
PROJECT: Large, complex and highly successful
implementation in Transport for NSW
Last year, Transport for New South Wales (TfNSW) – the largest
transport authority in the southern hemisphere, responsible
an annual multibillion-dollar transport budget – engaged Kelly
Outsourcing and Consulting Group (KellyOCG) to deliver a
managed service provision, Contractor Central, to manage its
complex Contingent Labour programme.
The key objective of Contractor Central was to create a single-entry
point for multiple contractors, delivering cost savings, refining
compliance and risk management, and improving the quality of

JUDGES’ COMMENTS
“A successful strategic business improvement project, achieving
amazing results. Great to see such an increase in indigenous
engagement.”

candidates for hiring managers.
KellyOCG devoted considerable resources to the project design
and worked with the key TfNSW divisions including transport
shared services, and group IT, along with vendor management
system technology partner, Beeline – a key step that ensured
success to the project.
Thanks to the robust partnership shown between KellyOCG, TfNSW
and its project partners, the positive results have made this one
of the most successful procurement consultancy projects in the
country. With a contingent labour spend of $600+ million, this
managed service provision programme is set to be the largest in
Australia. Furthermore, the fully integrated solution, implemented
amidst the difficulties created by Covid-19, exceeded targets and
expectations becoming the New South Wales government’s most
successful managed service provision programme to date.

Finalists: Sydney Opera House

BEST APPROACH TO RISK MITIGATION
WINNER: Air New Zealand
PROJECT: Project Rongoā
At the height of the pandemic, Air New Zealand was forced to slash
international routes, park an entire fleet of jet aircraft, and lay off
thousands of staff. At its lowest point, the airline’s international
network collapsed from approximately 600 international flights per
week to effectively none, with its domestic network sinking to less
than 5% compared to pre-Covid levels.
As part of Air New Zealand’s response, a cross-functional team
conducted a comprehensive review of the airline’s contestable
spend base. The result was ‘Project Rongoā’, which was initiated in
March 2020 with clear objectives to preserve cash, reduce cost, and
manage supplier risk to support operational continuity.
Significant short-term and long-term benefits were achieved.

JUDGES’ COMMENTS
“Very strong delivery in highly challenging circumstance. A great
demonstration of the breadth of skills required by modern
procurement professionals.”

These included:
•	mitigation of contractual repercussions due to sudden decreased
operations,
• contractual ‘quick win’ savings,
•	optimised cashflow through improved payment terms, product
substitution and adjusted service offerings, along with risk
identification and treatment.
This digital transformation project is one of the few strategic
investments that has remained green lit by the airline. In fact, the
level of investment has only increased. The reason it continues to
be an executive priority is in no small part a result of the invaluable
lessons learned by the team over the last 12 months.

Finalists: TAFE NSW | The University of Sydney - Procurement Services
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PROCUREMENT TEAM OF THE YEAR –
LARGE ORGANISATION
WINNER: Coles Group
In one of the most turbulent years on record, Coles Group has
managed to deliver over $150 million worth of benefits under
the Smarter Selling company strategy aimed at structural cost
reduction, which achieved overall cost savings in excess of $250
million. Its approach included supply chain initiatives, new data and
technology-led solutions in store, energy and waste management
reductions, and 200+ other procurement initiatives.
Coles Group’s non-trade procurement team collaborated in
person, and then virtually when the Covid-19 lockdowns were
enforced, with Coles Supermarkets, Liquorland, Vintage Cellars,
First Choice Liquor Markets, Coles Express businesses and

JUDGES’ COMMENTS
“Compelling submission showing the great work done by the team,
XXXX
made even more complicated under the challenging circumstances. A
job well done.”

suppliers, all working together to tackle the challenges that arose.
The vision was to be “the best procurement team in Australia”,
with the mission to deliver sustainable value to its customers
by reducing cost and risk. Thanks to its innovative thinking, the
company has been able to keep stores open and safe throughout
Covid-19, all while helping its staff to transition safely to remote
working. It has also been able to support the most vulnerable
members of society by initiating rapid sourcing initiatives such as
pop-up distribution centres to meet customer demand, distributing
community boxes, sourcing PPE, installing checkout screens, and
utilising the benefits of virtual technology.

Finalists: BGIS | TAFE NSW 

YOUNG TALENT
WINNER: Jacinta Taliauli, Senior Procurement Adviser
COMPANY: Ministry for Pacific Peoples
Jacinta Taliauli currently works as a senior procurement advisor
for the Ministry of Pacific Peoples, where she uses her well-honed
skills to deliver high quality and effective procurement. She is often
commended for her ability to look beyond the obvious and to
consider the broader implications of a variety of situations.
In 2020, Jacinta secured a role as procurement specialist in the
Auckland team of the Royal Commission of Inquiry, outperforming
many other applicants. Prior to this, she participated in the
Procurement Graduate Programme run by the Ministry of Business,
Innovation and Employment. A true natural to the profession,
Jacinta seamlessly integrated, engaged with and left a lasting mark
on her peers.
Jacinta is praised by her colleagues for her ability to engage with

JUDGES’ COMMENTS
“Jacinta is a well rounded, competent procurement professional who
is a clear asset to the profession. One to watch in our industry.”

stakeholders to better understand their needs, showing empathy
when appropriate whilst always keeping the needs of the project
as a central focus. She has dealt with a tranche of difficult internal
customers and negotiated the minefield of the government
procurement rules and in all these areas she has excelled. Not just
smart and technically proficient but approachable, empathetic and
lateral-minded, Jacinta is a positive example of how procurement
can support and add value to the core of any business.

Highly Commended: Luka Brown, Volvo Group
Finalists: David Lewis, Foodbuy | Ada Zheng, SA Power Networks
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LEADER OF THE YEAR
WINNER: Jodi Huebert, General Manager, Contracts and Procurement
PROJECT: INPEX (Pacific National at time of entry)
Jodi Huebert was appointed Head of Procurement at Pacific National
in 2018 with a broad remit across $950 million of direct and indirect
spend. In this role, Jodi was tasked with making Pacific National’s
procurement function strategic, influential and efficient.
After conducting a maturity assessment, she established
the processes, accountabilities, systems and a structure that
empowered her team to deliver significant value, align with business
priorities, and build strong stakeholder and supplier relationships.
Jodi and her procurement team contribute strongly to diversity
with representation from five cultural backgrounds and a 3:4 ratio
of women to men. Under Jodi’s guidance, the team consistently
exceeds financial benefit targets.

JUDGES’ COMMENTS
“Jodi demonstrates strong leadership within her organisation and
XXXX
has a clear impact outside of her organisation also, supporting and
mentoring the wider procurement network.”

Jodi’s leadership was crucial in the Covid-19 response and saw her
rallying the team to ensure critical health and safety supplies were
available to front-line workers.
Outside of her work at Pacific National, Jodi is co-founder of a
North Sydney CPO lunch series, and a Women in Procurement
forum, which provides a space for women to connect and share
experiences. She is also a guest lecturer at Macquarie University, as
well as acting as a mentor in the PMP program and taking part as a
judge for the CIPS Awards.

Finalists: Brian Peirce, BGIS

WITH THANKS TO OUR SPONSORS
GOLD SPONSORS
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Congratulations
to all of this
year’s winners
Join us on Tuesday 15 March, following the first day of the conference
for a celebratory networking dinner.
The evening will bring together procurement professionals from across the
region, to not only recognise the award winners but celebrate the success
of the profession from throughout the past year.

To find out more and book your ticket visit

cipsanzconferenceandawards.com

